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Key Attitudes
= Develop collaborative relationships with team members and managers in the business to ensure procedures are adhered to.

= Be enthusiastic, proactive, flexible and adaptive in the pursuit of achieving the planned business goals and targets.
» Full understanding of sales ledger and credit control .
= Confident and professional communication with stakeholders.

3 = Effective working relationship with all levels and disciplines within Horder Healthcare.
> Time Management
5 =  Operate to deadlines.
3 =  Prioritise workload.
< Planning
= Assist in planning the monthly sales invoice processing and receipt cycle.
Technical

= Able to use Microsoft Excel to a basic or intermediate level.
=  Working knowledge of SAGE200.
= Experience of accounting in an operational finance team.

Whilst this role brief outlines the main duties of your role identified at the date of issue, you may be required to carry out additional tasks as requested by senior
colleagues.

Your role may be subject to amendments in the light of the changing needs of the business, and will be reviewed periodically, which we Il discuss with you first.

| have read this role brief and understand the contents of my day-to-day duties. | also understand that this role brief may change over time with the business
needs of Horder Healthcare. | understand that the role brief will therefore be subject to periodic review.

Colleague name:
Colleague signature:
Date:




The Health Act 2008
You will carry out your duties in a way that maintains and promotes the principles and practice of infection prevention and control. You will comply with national
standards, policies, guidelines and procedures. For further information, please speak with our Infection Control Specialist.

For clinical colleagues with direct patient contact, this will include (but is not limited to):
e compliance with clinical procedures and protocols, including uniform and dress code .

® the use of personal protective eauibment .
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Equal Opportunities
At Horder Healthcare, we are proud to champion and celebrate diversity, equity, inclusion and belonging in all areas of our business. We are committed to
creating an environment of mutual respect where equal employment opportunities are available to all applicants without regard to protected

characteristics by applicable law.

Safeguarding
You will be aware of the key issues in safeguarding children and vulnerable adults from significant and serious harm. Reporting safeguarding concerns to
appropriate professionals and recording incidents accurately.

Confidentiality
You will make sure that no confidential information is disclosed about Horder Healthcare or its associated companies (including information about patients
and colleagues) to any unauthorised person.

People Management

You have a responsibility to manage your team, ensuring safe staffing levels at all times . You should ensure all new team members are effectively inducted
onto your department; making sure that mandatory training is complete and kept up to date. You should effectively manage your team members monitoring
performance and absence, using the HR policies and procedures.



